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AGREEMENT 


AGREEMENT entered into tut. 


day of 


■197 , BBTWEEi^ LOSALMIQIiM^ . 866 affiliated with the 

international brotherhood of teamsters, chauffeurs, 

MAREHOUSEMEN AND HELPERS OF AMERICA, heheihafter referred 
TO AS THE "UNION" and DIVISION OF WATER UTILITY, DEPART- 

IlEl OF PUBLIC WORKS, CITY OF ELIZABETH, . NEW JERSEY, 

. hereinafter referred to as the ”employer^', 

The EFFECTIVE DATE OF THIS AgREENENT IS JANN ARY 

J. k 7 f 

The employer and the UNION agree as follows: 

ARTICLE I 
RECOGNITION 

1, The Employer recognizes Local Union No, 866^ I, BA 

as the sole AND EXCLUSIVE BAR.GAINING AGENCY FOR COLLECT 
negotiations CONCERNING SALARIES, HOURS OF WORK, BENEFITS, 
AND OTHER TERMS AND CONDITIONS OF EMPLOYMENT FOR ALL WaTSR 

Repairmen, Senior Mater. Meter Repairmen, Water Meter Setti- 
AND Laborers, - 

2, PxCLUDED ARE ALL PROFESSIONAL ( OFFICE^, SUPER 

V isoRY , Watchmen, Guards and other employees excluded 

UNDER THE PuBLIC EMPLOYMENT RELATIONS ACT, 

3, UnLssk:>s qtHxlrwise indicated, the term 

OR ‘'employees” u/hen used in this Agreement refers to all 

O NS R h p/t ;y S NT ED BY T H E Un 10 N IN T H E A B OVE— D E FI NED 
MEGOTIatING UNIT, 


1 , 










ARTICLE II 


DUES CHECK OFF -* 

The Union hill fhrnish the Enployer a p/ritten 

S.TATSNENT OE. THE. DUES AND INITIATION FEES TO . BE DEDUCTED,,. 

2, The Ehployer agrees that it hill deduct the 
Union dues fron the pay of each euployee who has furnished 
THE City p/ith p/ritten authorization to do so, and transmit 
THE same p/ith a LIST OF SUCH EMPLOYEES TO THE SECRETARY- 
Treasurer of Local Union No, 666, ■ ^ 

■ 3. The Union agrees to furnish p/ritten authorization, 
in accordance p/ith the statute (R,S, 52:14-15, 9e) from 

EACH EMPLOYEE AUTHORIZING THESE DEDUCTIONS, 

4, Assignees shall have no right or interest p/hat- 

SOEVER IN ANY MONET AUTHOP.IZED P/ITHHELD UNTIL SUCH MONEY 
IS actually PAID OVER TO THEM. ThE CiTT OR ANY OF ITS 
OFFICERS. AND EMPLOYEES SHALL NOT BE LIABLE FOR ANY DELAY 
IN CARRYING OUT SUCH DEDUCTIONS, AND UPON FORP/ARDING 
CHECK IN payment OF SUCH DEDUCTIOI/S BY MAIL TO THE ASSIGNEE'S 
LAST KNOP/N ADDRESS, THE CiTY AND ITS OFFICERS AND EMPLOYEES 
SHALL BE RELEASED FROM ALL LIABILITY TO THE EMPLOYEE- 
ASSIGNORS AND T.O THE ASSIGNEES UNDER SUCH ASSIGNMENTS. 

ARTICLE TIT 

NOTIFICAT10H TO THE UNIOE 

1, The Employer p/ill notify the Union in p/p.iting of 

A.LL promotions , DEMOTIONS, TP.ANSFEP.S, SUSPENSIONS, AND 


DISCHA.P.GES , 



2, The Ehployer will notify the Union in v/riting 
45 CALENDAR DAYS PRIOR TO A LAYOFF, 

3, The Employer will provide the Union with an 

updated LIST OF COVERED ENPLOYEES SHOP/ING NANE, ADDRESS, 
CLASSIFICATION AND SoClAL SECURITY No, 

4, The Enployep, will notify the Union of additions 

AND DELETIONS TO THE PAYROLL OF COVERED ENPLOYEES AS / 

• ' - ■ ■ I *■ - 

THEY OCCUR., - 

ARTICLE IV ! 

ACCEoS ; 

1. A DULY AUTHORIZED REPRESENTATIVE OF THE UnION 

\ 

DESIGNATED IN WIRITING, AFTER REPORTING TO THE OFFICE 

OF THE Director, shall be adnitted to the prehises for 
THE purpose of ASSISTING IN THE ADJUSTMENT OF GRIEVANCES 
AND FOR investigation OF COMPLAINTS THAT THE C0NTB.ACT IS 
BEING BREACHED, UpON REQUEST, THE UnION REPRESENTATIVE 
SHALL STATE THE PURPOSE OF HIS VISIT, ExCEPT IN AN 
EMERGENCY, AT LEAST FOUR (4) H0UP,S ADVANCE NOTICE MUST 

BE GIVEN. Such visits shall not be permitted to intern- 

fere WITH, HAMPER OR OBSTRUCT NORMAL OPERATIONS, 

ARTICLE r 
JOB STEWARDS 

The Employer RECOGNIZES the right of the Union to 

DESIGNATE Jo3 STEWARDS AND ALTERNATES, 

The authority of Job Stewards and Alternates so 
desigp/ated by the Union shall be limited to, -and shall 


3, 



NOT EXCEED^ THE FOLLOV/IHG DUTIES AND ACTiriTIES: 

1, THE INVESTIGATION AND PRESENTATION OF GRIEVANCES 

:.IN accordance WITH THE PROVISIONS OF THE COLLECTIVE BARGAIN- . 
ING AGREENENT 

2. THE COLLECTION OF DUES WHEN AUTHORIZED BY APPROPRIATE 

■Local Union actioiv 

<5. THE TRANSNISSION OF NESS AGES AND INFORHATION WHICH 
SHALL ORIGINATE WITH, AND ARE AUTHORIZED BY THE LoCAL UnION 
OR ITS OFFICERS, PROVIDED SUCH NESSAGES AND INFORNATION 

(A) HAVE BEEN REDUCED TO WRITING, OR 

(B) IF NOT REDUCED TO WRITING, ARE OF A ROUTINE 
NATURE AND DO NOT INVOLVE WORK STOPPA.GES, SLOWDOWNS, REFUSAL 
TO HANDLE GOODS, OR ANY OTHER INTERFERENCE WITH THE EnPLOYEpJ S 
BUSINESS. 

Job Stewards and alternates hanve no authority to tanks '' 
STRIKE ACTION, OR ANY OTHER ACTION INTERRUPTING THE EnPLOYER^ S 
BUSINESS. 

The Enployer recognizes these linitations upon the 

AUTHORITY OF JoB STEWARDS AND ALTERNATES, AND SHALL NOT 

HOLD THE Union liable for any unauthorized acts. The 
Enployer, in so recognizing such linitations shall have 

THE A.UTHOR,ITY TO INPOSE PROPER DISCIPLINE, INCLUDING DIS- 
' charC-E, IN THE EVENT THE JOB STEWARDS OR ALTERNA TE 


taken unauthor. I zed strike AC 


OWDOWN, 


WORK 


STOPPAGE IN VIOLATION OF THIS AgREENENT. 



HAS 



St E war DS shall be per jutted to investigate , pres ENT ' 

AND PROCESS GR.IEVANCES ON OR. OFF THE PROPERTY OF THE ’ 
EnPLOYERj WITHOUT LOSS OF TINE Oil PAY, SuCH TINE SPENT 
IN HANDLING GRIEVANCES DURING HIS REGULARLY SCHEDULED 
HOUR.S SHALL BE CONSIDERED WORKING TINE., 

ARTICLE VI A 

SUPERVISORS 

1. In order to assup.e aiN or.derly understanding of 

AUTHORITY OF SUPERVISORS FOR JOB ASSIGNNENTS AND INSTRUCTIONS 
THE uTiLITY SHALL DESIGNATE BY NANE THOSE PER.SONS WITH SUCH 
AUTHOR.XTT IN EA.CH DEPARTNENT AND POST NOTICES OF SUCH DES¬ 
IGNATION IN EACH DEPARTNENT, 

2. SuPSRVISOP..S SHALL NOT PERFOR.N UNIT WORK UPTLESS 
NA.NPOWER ABLE AND WILLING TO DO THE. JOB IS NOT AVAILABLE, 
iHIS SHA.LL NOT NEAN THAT SUPERVISORS CANNOT HELP OUT IN 
ENERGeNCIES AND RENDER. ASSISTANCE WHEN NECESSARY TO OVER.— 

CONE difficulties THAT INTERP.UPT WOP..K FLOW, NOR SHALL IT \ 

BE CONSTRUED TO PROHIBIT SUPERVISOR.S FRON PER.FORNING WORK 
WHILE INSTRUCTION, EXPERINENTING, OR D0.I2XG RESEARCH AND 
DEVEL O PiiENT FOR INPROVENENT OF NETHODS AND PP.O C EDUHES» 


ARTICL 


F '■ 

Cj 


MANAGEMENT RESPONSIBILITY 

It is RECOGNIZED THAT THE NANA.GENENT OF THE CiTT, 
THE CONTROL OF ITS PROPERTIES AND THE NAINTENANCE OR 
OP..DER. A.ND EFFICIENCY, AR.E SOLELY R.ES PONS IBIL IT IES OF 

THE City, A.ccordingly, the City retains the following 

' 5, 



PLIGHTS 


EXCEPT AS THEY MAY BE SPECIFICALLY A.BRIDGED 
IF THIS AgREEMSFT, INCLUDING, BUT NOT LIJilTEB TO SELECTION 
and DIB.ECTION of THE FORCEt TO HIP.E, SUSPEND OR DISCHARGE 
FOR CAUSE, TO HAKE REASONABLE AND BINDING RULES WHICH 
SHA.LL NOT BE INCONSISTENT WITH THIS AGREEMENT, TO ASSIGN, 
PB.OHOTB OR TRANSFER, TO DETERMINE THE AMOUNT OF OVEP^TIME 
TO BE WORKED, TO RELIEVE EMPLOYEES FROM DUTY BECAUSE OF 
LACK OF WORK OR FOR OTHER LEGITIMATE REASONS, TO DECIDE 
ON THE NUMBER. AND LOCATION OF FACILITIES, STATIONS, ETC, 

TO DETERMINE THE WORK TO BE PERFORMED, AMOUNT OF SUPER¬ 
VISION NECESSARY, EQUIPMENT, METHODS, SCHEDULES, TOGETHER 
WITH THE SELECTION, PROCUREMENT, DESIGNING, ENGINEERING 
AND THE CONTROL OF EQUIPMENT AND MATERIALS, AND TO PUR¬ 
CHASE SERVICES OF OTHERS, CONTRACT OR OTHERWISE, 

ARTICLE VIII 
WORK ASSIGMEMTS 

1, The Employer agrees not to dip.ect or require 

EMPLOYEE{s) TO PERFORM ANY WOP.K OTHER THAN THE WORK 
PRESCP.IBSD OF THE INDIVIDUAL EMPL0YEE{ s) CLASSTFICATIOL , 
UNLESS OTHERWISE SPECIFICALLY PROVIDED FOR hr THIS 

Agreement, 

2, The Director will assign work only to Unit 


Employees except in cases of extr,eme emergency, 

3, SuPEPH/isop.s shall not p.eplace OB displace Unit 

EMPLOYEES, NOR SHA.LL THEY DEPP.IVE UnIT EMPLOYEES OF 


OVEP.TIME, i 


'hey shall be utilized TO SUPERVISE, TRA.IM 


AND ASSIST Unit employees. 6, 



ART I OLE IX 


WORK WEEK 

1, . The.EMPU oxmRrA^ that the norhai. work 

SCHEDULE FOR EACH EHPLOYEE SHALL BE EIGHT {S). HOURS 
PER daYs five {5) days per week froh 8:00 i./f. To 4:30 
i'Ionday through Friday, This does hot constitute a guarantee,. 

2, Work schedules shall be at the discretion of the 
Director of Public Works, 

3, When special prograns require new scheduling^ 

THE Director will gife notice to the Union whenever 

PRA.CTICABLE, CHANGES ON W0R.K SCHEDULES WILL NOT BE 

HADE TO CIRCUNVENT THE ASSIGNMENT OF OVERTIME TO EMPLOYEES, 

4, The Employer, a.grees to allow employees sufficient 

TIME TO RETURN TO THE GARAGE FOR THE AFTERNOON MEAL PERIOD,. 

Use of utility equipment shall not be made during lunch 

PERIOD WITHOUT THE SUPERINTENDENT'S OR THE EMPLOYEE'S 
supervisor^ [S AUTHORITY, 

5, The Employer agp.ees to allow a ten (10) minute ^ . 
BREJ.K once DUP.ING each four. (4) HOUR WORK PEP.IODy UNLESS 
THERE -IS AN EMERGENCY,' SHOULD THERE BE OVERTIME, THE 
additional ten (10) MINUTE BREAK WILL BE GRANTED AFTER. 

ONE (1) HOUR. OF SUCH OVERTIME AT THE SUPEP.VISOR ^S DISCRETION, 


6 , The Employer, agrees to allow a. fifteen (15) minute 

WASH-UP TIME FOR EMPLOYEE'S AT THE GARAGE, WhERE EMPLOYEES 
WORK IN THE FIELD,. THEY ARE REQUIRED TO BE IN THE GARAGE 


7. 



TO PERHIT FIFTEEN (15) HINUTES WASH-UP TINE INMEDIaTELY 
PRIOR TO QUITTXi^g TIHE, 

7 . EuPLOTER agrees to grant a paid one-half ii) HOUR 
lunch PEP.IOD WHENEVER, an ENPLOYEE IS REQUESTED TO WOP.K 

BEYOND TEN (10) CONSECUTIVE HOURS. FoR SUCH OVERTINE 

BEYOND THE EIGHT (8) HOURS, EKPLOYEES WILL RECEIVE TIKE 

AND ONE-HALF (H) THEIR BASE SALARY WITHOUT ANY BREAK PERIOD. 

8. EMPLOYEES WILL BE ASSIGNED TO STANDBY ONCE EVEP.Y 
THREE (3) WEEKS FOR PERIODS OF ONE WEEK UNLESS EXCUSED 

BY management. Such employees assigned to standby shall 
have preference to call-out tine, 

Whilh. on standby the enployee need not stay at hone, 

HOWisVisR HE SHALL PROVIDE A NEANS TO BE CONTACTED FOR .k 
CALL—OUT ASSIGnNENT, ' 

I 

ARTICLE X 

RATES OF PAY . ■ j 

EnPLOYilES will be classified in ACCOR.DANCE WITH 
SKILLS XjSED and SHALL BE PAID NOT LESS THAN THE NININUN 
t OR. S.UCH CLA.SSIFICATION IN ACCOR.DANCE WITH THe'^TaBLE OF 
Job Glassifications and Rates of Pay in Schedule "A'', 

WHICH IS attached HERETO AND HADE PART OF THIS AgREENENT , 

ARTICLE XI 

WORKING AT DIFFERENT RATES 

FnPLOYEES working on a HIGHER. R.ATED UOB IN EXCESS 
OF FIVE (5) HOURS IN ANY ONE DAY SHALL BE CONPENSATED 
AT THE HIGHER. RA.TE FOR. THE ENTIR.E W0R.KDAY, 


6 . 



Should he be assighed to work less than fike {5) hours 

ON iHB HIGHER RATED JOB HE SHALL BE COHPBNSATED AT THE 
HIGHER rate OF PAY FOR THE TIHF SO WORKED, 

. . ARTICLE XTT 

JOB glassification eh ret E 

1. The ehploysr will pp^spare and hakf available to 
the Union Job Classification Sheets defining the principal 

r Ni'f^TIONS OF EACH o03 CLASSIFICATION COVERED BY THIS 
A.GP.t.EfiBNX AND any N£,W CLASSIFICATION CONING UNDER THIS 

Agreenent, 

S* J-Li LBA.ST THIRTY (30) DAYS BEFOR.E PUTTING A. NEW 
CLASSIFICATION INTO EFFECT, THE EMPLOYER SHALL GIVE THE 

Union a Job Classification Sheet for discussion and fop. 

THE PURPOSE OF NEGOTIATING A RATE. 

3. Any such classification op. rate negotiated shall 

NOT BE IN CONFLICT WITH CiTY ORDINANCES. 

ARTICLE XITT 
PAY DAI 

1. LnPLOYEE will be paid all earnings by ’''CHECK ■ 

each. Thursday. 

2, Lkployee will be paid during working houp.s. 

C>. JHEh PA.YDAY FALLS ON A. H 0 LIDA.Y, THEN THE 
PB.ECEDING DAY WILL BE PAY DAY. 

ARTICLE XIV 
WAGES 

1» Regular., full-time employees cover,ed by this 




Agrep:ment shall be entitled to an across-the-board in- 
:CR EA SE O F F O UR H UN DR ED ( $4- 00,00) DOLLA.RS PER, YEAR ^ R E- 
TROACTXVE■TO January 1, 1971, Those covered employees 

ELIGIBLE WITHIN THE TERNS OF THE ClTY^ S PP.ESENT SALARY 
SCHEDULE SHALL RECEIVE ONE {l) INCREIfENT, 

2, Regular, full-time employees covered by this 
Agreement_ shall be entitled to an across-the-board wage 

INCREASE OF FOUR HUNDRED ($400,00) DOLLARS PER YEAR, 


RETROACTIVE. TO JANUARY 1, 1972, 7HOSE COVEB.SD EMPLOYEES 

ELIGIBLE WITHIN THE TERMS OF THE ClTT^S PRESENT SALARY 
SCHEDULE SHALL RECEIVE ONE (l) INCREMENT, 

. , 3, All over.tims worked during the a.bove stated 

PERIODS shall be PAID AT THE RATE PROVIDED IN THIS 

contp.act retroactive to January 1st, each year., 

ARTICLE .XV 
SUBCONTRACTING 

Fob. the purpose of presepm/ing work and uob oppop.t- 

UNTIES FOR THE EMPLOYEES COVERED BY THIS AGREEMENT, THE 

Employer agrees that no work or services presently per¬ 
formed or hep.eina.fter assigned to the collective bar- ; 

GAINING UNIT WILL BE SUBCONTRACTED, TRANSFERRED, LEASED, 
ASSIGNED OF. CONVEYED IN WHOLE OR IN PART TO ARY OTHER 
PLANT, VENDOR., PERSON OR NON-UNIT EMPLOYEES UNLESS THERE 
IS NO ItANPOV/EP. QUALIFIED, AVAILABLE AND WILLING TO DO 
THE JOB, ; 


10 




a rtiglf: XVI 

PROBATIONARY EMPLOYEES 

■ NeU ■ EHPL O YEE S SHA LL RE HA IN PR OB AT IONAR Y TJNTIL AFT EB 
' COUPLETTOM -OF 'FTNETT (90) -CALEMDAR DAYS OF SERVICE FROM 
THE date OF LAiST Him UG, UpOM COUPLET I OH OF SAID PERIOD, 
SUCH BUPLOYSES SHALL ENJOY SENIORITY STATUS FROU THE DATE 
OF LAST HIRING, . EhPLOYEES SHALL HAVE NO SENIORITY RIGHTS 
DURING THIS PRGSATIONA.R,Y PERIOD, TheIR SUPLOYUENT UAY 
BE TERUINATED AT ANY TINE IN THE''SOLE DISCRETION OF THE 

City, Discharges during the probationary period shall 

NOT BE SUBJECT TO THE GRIEVANCE AHW ARBITRATION PROCEDURE 

ARTICLE XVII 
SENIORITY 

Senxop.ity is defined to uean the a^ccuuulated length 

of CONTINUOUS SEP.VICE WITH THE CiTY, ■ COUPUTED FP.OU THE 

LAST Date of hire. An euployee ^s length of sep,vice 

SHALL NOT BE REDUCED BY TINE LOST DUE TO AUTHORIZED 
LEAVE OF ABSENCE OR ABSENCE FOR BONA FIDE ILLNESS OP. 
INJUR.Y CERTIFIED BY A, PHYSICIAN NOT IN EXCESS O'F ONE 
(l) YEAR., Seniority shall be lost and euployuent 
TERUINATED IF ANY OF THE FOLLOWING OCCUR, 

1, DISCHA.RGE 

2, P.ESIGNATION 

3, ENGAGING IN ANY DTHER EUPLOYUENT DURING A PEP, 10D 
OF LEAVE 

4, ABSENCE FOR ILLNESS OP. INJUPPY EOF. UORS THAN DNE 
(1) CO NT I NOUS YEAiP., 



5. Layoff for longer thaiN toelve (12) consecutive 

MONTHS 

‘ V CONSECUTIVE VsORKlNG days WITHOUT 

LEAVE OR NOTICE 

Failure to return promptly upon expiration of authorized 
leave without reasonable NOTICE SATISFACTORY TO THE DIRECTOR OR HIS 
DhSIGNEE SHALL SUBJECT THE EMPLOYEE TO DISCIPLINARY ACTION UP TO AND 
INCLUDING DISCHARGE. 

ARTICLE yvnif 
POST Am RID PROCFnilRF 

1. The employer agrees to fill all job vacancies from within 

THE bargaining UNIT BEFORE HIRING FROM THE OUTSIDE PROVIDED THE EMPLOYEES 
IN THE BARGAINING UNIT ARE QUALIFIED^ AVAILABLE AND WILLING TO DO THE JOB. 

2. The employer shall post all vacancies. I he employer shall 

POST A NOTICE STATING THE IWME OF THE JOB CLASSIFICATION^ LOCATION Or 
ASSIGNMENT AND THE REQUIREMENTS, In ADDITION. THE NOTICE SHALL INVITE BIDS 
FROM THE EMPLOYEES. ThiS NOTICE SHALL RB'-1AIN POSTED ON ALL BULLETIN BOARDS 
FOR ELEVEN (11) WORKING DAYS PROVIDED THAT THE BIPLOYER MAY FILL THE JOB 
TBIPORARILY DURING THE JOB PERIOD. 

3. Promotions shall be temporarily av/arded to the most senior. 

QUALIFIED B'lPLOYEE VnHO IS AVAILABLE AID WILLING TO DO THE JOB PROVIDED SUCK 
EMPLOYEES ARE IN THE UNITj SENIORITY SHALL BE GIVEN PRIMARY CONSIDERATION. 

PERf'iANENT PROMOTIONS SHALL THEN BE fMADE ON A BASIS NOT INCONSISTENT 
WITH State Law GIVING PRIMARY CONSIDERATION TO SENIORITY. 



SUCCESSFUL BIDDER SmU^ A TRIAL PERIOD OF NINETY 

b (90) DAYS :GN HiS NEW ASSIGNMENTi SuCH EMPLOYEE SHALL'BE COMPENSATED OT THE " 
RATE OF PAY OF HIS NEW CLASSIFICATION, ThE EMPLOYEE'S NEV/ PAY RATE SHALL BE 
THE RATE STEP WITHIN THE NEW CLASSIFICATION WHICH IS IMMEDIATELY HIGHER THAN 
HIS OLD RATE STEP. 


ARTICLE xrx 

U\YDFFS AMD RFf7\{ I 


The EMPLOYER MAY REDUCE THE FORKING hORCE ONLY DUE TO LACK OF 
WORK OR LACK OF FUNDS, In SUCH EVENT^ THE FOLLOWING PROCEDURE SHALL 
APPLY: 


1, Employees SHALL be laid off in the opjder of least total 

EMPLOYMENT SENIORITY PROVIDED THERE ARE MORE SENIOR EMPLOYEES QUALIFIED^ 
AVAILABLE AMD WILLING TO DO THE JOB, The ORDER OF THE LAYOFF SHALL NOT 
BE IN A MANNER INCONSISTEIFT WITH STATE Uw, 

2. rlOTICE OF LAYOFFS IN A PARTICULAR CLASSIFICATION WILL BE 
GIVEN AT LEAST ® DAYS BEFORE THE SCHEDULED UYOFF, 

3. A LAID OFF EMPLOYEE SHALL HAVE PREFERENCE FOR RE-Ef^lPLOYMENT 

FOR A PERIOD OF LIFE, ' 

4, THc employer SHALL REHIRE LAID OFF BiPLOYEES IN THE ORDER 
OF GREAlEST Ef-IPLOYMENT SENIORITY PROVIDED THEY ARE QUALIFIED^ AVAILABLE 
AND WILLING TO BO THE JOB, UnDER NO CIRCUMSTANCES WHATSOB/ER SHALL THE 
EiMPLOYER HIRE FROM THE OPEN LABOR MARKET WHILE AMY B>1PL0YEE HAS AT 


UNEXPiRED TERM Or PREFERENCE FOR RE-BMPLOYMENT PROVIDED THEY ARE QUALIFIED^ 
AVAILABLE AND WILLING TO DO THE JOB. ThE ORDER OF THE RECALL SHALL NOT 
BE IN A mNNER INCONSISTENT WITH STATE IaW, 

- 13 - 





. ... 5. , Notice OF REtB’IPLOYMEOT TO AN BMPLOYEE WH) HAS BEEN LAID 

ES,,0FF SHALL EE NADE BY REGISTERED OR CERTIFIED MAIL TO THE LAST KNOW 
ADDRESS OF SUCH EMPLOYEE. 

6. The employer reserves the right to require an employee 

RETURNING FROM LAYOFF TO SUBMIT TO A MEDICAL EXAMINATION BY THE CiTY 

Physician; SUCH examination to be paid for by the City, 


ARTICl F. XX 

DisciPi IMF m nr^rMARnF 

. !■ It IS agreed that nothing hrerin shall in any way 

prohibit the City from discharging or otherwise disciplining any 

Ef'lPLOYEE^ REGARDLESS OF HIS SENIORITY^ FOR JUST CAUSE. GROUNDS 
for SULMARY DISCHARGE SHALL INCLUDE. BUT NOT BE LIMITED TO. PROVEN 
DRUNKENNESS ON THE JOB. PROVEN DISHONESTY. ILLEGAL USE-OF DRUGS. 
GROSS INSUBORDILATION ALE WILLFUL DAMAGES TO PUBLIC PROPERTY. 

2, In THE EV&NT THAT A DISCHARGED EMPLOYEE FEELS THAT 
HE HAS BEBI UNJUSTLY DEALT WITH. SAID EMPLOYEE OR THE UNION. WITH 
PERMISSION OF THE EMPLOYEE. SHALL HAVE THE RIGHT TO FILE A CQMPUINT 
WHICH MUST BE IN WRITING. WITH THE CiTY WITHIN THREE (3> WORKDAYS 
FROM THE TIME OF DISCHARGE. SaID COMPLAINT WILL BE TREATED AS A 

Grievance, subject to the Grip/ance and Arbitration 


-14 - 





PROCEEDINGS HEREIN PROVIDED. If NO CONPLAINT TS FILED 

WITHIN THE IT I HE SPEC IFIED ^ THEN SAID D IS CFIAR G E SKA LL BE 


DEENED TO BE A.BSOLUT. 


ARTICLE XXI 


GRIEVANCE PROCEDURE AMD ARBITRATION 

In the event that any difference of dispute should 

ARISE BETWEEN THE ClTY AND THE UnION^ OB. ITS HENBERS 
EUPLOYED ' BY -THE .. ClTY^ '"OVER : APPLICATION AND : INTERPRETATION: 
OF THE TEPHfS OF THIS AGB.EEMENT^ AN _ EylRNEST EFFORT SHALL 
BE HjIDE to settle SUCH DIFFERENCES IHNEDrATELY AND IN 
THE 'FOLLOWING NA.NNER, PROVIDED THAT THE GRIEVANCES > 

ARE FILED..in' WRITING WITHIN TEN {10) DAYS OF ITS OCCUP.B.ENC 
OR EMPLOYEE KNOWLEDGE THEREOF. 

Step 1. Between the aggrieved employee and his 

IMMEDIATE SUPERIGRI IN THE PRESENCE OF 

THE Shop Stewaib.d, If no satisfactory 

AGP.SEMENT IS P.EACHED WITHIN FIVE {5) 
calendar DAYSy AND THE UNION SO NOTIFIED 

. ■ IN writing^ the if 

Step 2. between an officia.l of the Union, in . 

CONFERENCE WITH THE DIRECTOR. OR HIS 

DESIGNEE. . Should no acceptable agreement .. 

be REACHED WITHIN AN ADDITIONAL F'lVE {C) 
CALENDAR DAYS, AND THE UnION SO NOTXFXED 


IN WRITING, 


Step 3, 


THE MATTER MAY BE P.SFERR.ED TO A.P.B I TP. A.T ION 

BY THE City op. the Union only. 


EITHER PARTY MAY NOTIFY THE OTHER. IN WRITING, CEBTIFI 
MAIL, NO T L A. T ER THAN TEN ( 10) CALENDAR DAYS yiF TER THE 

Step 2 meeting, of the intention to proceed to arbitration 



Failing to agrf.i: on a satisfactory arbitrator within 

C^iLi^NDAiR DA.YSy T HS MOVING PARTY NAY REQUEST 

-^FMQ/SiiAL J’lEDC onciliation Service y to . 

- LESIGNAiTE the AR.BITRA,Top. IN ACCORDA.NCE WITH P.JILES AND ! ' 
REGHLAiTIONS . 

i 

The A.RBITP.jiTOR SHALL BE LINITED TO THE ISSUES ' 
presented and shall have no power, to add to^ subtract 
FP.O n^ OR NODIFY ANY OF THE TEPHiS OF THIS AgREENSNT, BP. 
TO ESTABLISH OR CHANGE ANY WAGS RATE. ThE DECISION OF 
I HE AM3IrRjlTOR SriA.LL. BE FINAL .AND BINDING UPON BOTH 
PAP.TiES. The ABNINISTRATIVE expenses of the AP.BITRATOP. 
shall BE BOP.NS EQUALLY BY BOTH PARTIES. 

Lnlsss extended by mutual agreement^ the failup.e 

TO OBSEP.VE THE TIME LIMIT HEP.EIN SHjILL CONSTITUTE 

abandonment of the grievance and settlement on the basis 
of the last City answer. 

I j. IS SPECIFICALLY UNDER. STOOD AND A.GREED THAT A.P.3IT 
Jr-.ATION SHALL NOT BE OBTAINABLE AS A MA.TTEP. OF RIgu'p jjr 

the grievance (a) involves the existence of .alleged 

VIOLATION OF ANY AGREEMENT OTHER. THAN THE PRESENT AgREE- 
MilNT BETWEEN THE. PARTIES, {bJ INVOLVES ISSUES WHICH 

Wx<.P.S DISCUSSED A.T NEGOTIATIONS BUT NOT COVERED BY THE 
TERMS AND CONDITIONS OF THIS AGREEMENT^ {c) PERTAINS 
IN ANY WA. Y TO THE AxD MIN IS TP. A±T 10 N, INTER. PP. ETA TION 0 ^ 
A-PPLICaTION of INSUP.jINCE y PENSION^ SAVINGS OP. OTHER 
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BENEFIT PLANS IN WHICH COVERED ENPLOYBES ARE ELIGIBLE 

lo participate, 

ARTICLE XXII 
LONGEVITY 

All permanent enployses of the water utility covered 

BY THIS AgREENENT SHALL BE INTITLED TO BE PA.ID LONGEVITY 
PAY IN ACCORDANCE WITH THE SCHEDULE CONTAINED IN THIS 

Article, Longevity pay shall be applied on the basis 

OF THE EHPLOYEE ^ S ANNIVERSAMT DATE OF EHPhOYNENT, AS , 
follows - IF THE ENPLOTEE ^ S ANNIVERSARY FALLS BETWEEN ] 

January 1 and June. 30^ he shall be entitled to adjusted 

i 

longevity PAY retroactive to January- 1, if the employee's 

ANNIVEFuSAR^Y DATE FA.LLS BETWEEN JuLY 1 AND DECEMBER, 31 j, 

HE SHA.LL BE ENTITLED TO ADJUSTED LONGEVITY PAY RETRokCT IVE 

TO July 1. Longevity pay^ in the case of salary increases^ 

WILL BE credited RETROACTIVELY TO THE JANUARY IST DA.TE 
OF THIS C0N'TR,ACT AND WILL ACC0P,D INGLY BE COMPUTED ON THE 
NEW BA.SE SA.LAMY, If AN EMPLOYEE RECEIVES AN'^^ ADJUSTMENT 

IN HIS Salary due to pp,omotion during the ca-Lendam Ieam^ " 

LONGEVITY PAY WILL NOT BE CHANGED UNTIL THE FOLLOWING 

Jamuary 1st, A.S OF THE FOLLOWING January 1st, the long¬ 
evity PAY will be COMPUTED ON THE NEW BASE SALARY, 

The SCALE of longevity pay shall be as follows: 


OTFj; year OF EMPLOYMENT 

TO COMPLETION OF 9tH YEAR 


pt 

^ / o 


10th year OF EMPLOYMENT 

TO COMPLETION OF 14tH YEAR, 
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15th YEAR OF EHPLOYHENT 

TO COnPLETION OF 19tH YEAill, 0$ 

20th year of ekployhent 

TO GQliPLETIOH OF 24 tH YEAR, ,,,,,,,,,,,, 6% 

25 th year of ekployhent - 

AND OVER .. .. . 10% 

article XXIII 

REPORT- TINE 

Any ehployee who reports for. his regular.ly scheduled 

SHIFT SHA.LL RECEIVE A I'flNIKUK OF FOUR (4) HOURS WGPHI OR. 

PAY 'AT HIS REGULAR RATE, HoUEVER^ THE FOREGOING OBLIGATIO 
ON. THE PART OF THE UTILITY SHALL NOT APPLY IN THE EVENT 
THE FAILURE TO PROVIDE V/ORK IS DUE TO A.N EKER.GENCY, AN 

ACT OF God, power. failur.e or conditions beyond the control 
OF THE Utility, nor shall it apply in the event the 

EHPLOYEE WAS PR.EVI0USLY NOTIFIED NOT TO REPORT TO WORK OR 

THE Utility was prevented by conditions beyond its control 

FR.0K NOTIFYING HIK NOT TO R.EPQR.T, jIND PP.OVIDED FURTHER, 
THAT AN INDIVIDUAL ACCEPTS ANY JOB IN HIS CLASSIFICATION 
TO WHICH HE TlA.Y BE A^SSIGNED, F AILUR.E OF AN EHPLOYEE TO 
R.EP0RT FOR WORK ON ACCOUNT OF AN UNAUTHORIZED W0?,K STOPP¬ 
AGE OR STRIKE SHALL BE CONSIDERED A CAUSE OVER WHICH THE 

Utility has no control. 

ARTICLE XXIV 
CALL-OUT-TIHP 

If an EHPLOYEE, COVERED BY THIS AgREEKENT, IS CALLED 
OUT FOR WORK A.T A TINS 0T:HER THAN HIS REGULA.R 


WOR K PERlOD 



li'ICLUDING CALLS l/HXLS ON STANDBY^ HE SHAiLL BE 
PRSVAlILXHG OVEP.XXJiE RATES BXTT V/XTH A ftXNXKUn 
ENT TO THREE (3) HOURS PAY AT THE PREVAXLXNG 


PAlXD the 


PAY EQUXVAh 
PREIfXUn 


RA.TE OF PAY. 

The DETER.nXNA.TX on of the NUNBER of ' enployees to be 
called out SILjXLL be WITrllil THE DI SCP.ET lOH OF THE SuPEH — 


INTBNDENT OP. HIS DESIGNEE. 

ARTICLE XXV 
PREIflUN PAY 

• The Enployer agrees to pay prentuh 0aoes xn accor.d- 

ANCE WXTH the FGLLOWXNG RULES: 

One and one-'Half (H) txnes the stp.a.xght txne base 

HOUP..LY RATE SHALL BE PA.XD FOR: 

1. All H0UR.S spent xn the sep.vxce of the Enployer. 

XN EXCESS of EXQHT (6) HOURS XN ANY TWENTY-^FOUR (24r) 


hour perxod. 


2. A..LL hours spent xn the servxce of the Enployer. 

FRXOR TO THE SCHEDULED STAP.TXNG TXNE, 

3, All hours spent xn the sep.vxce of the "’Enployer. 

FOLLOWXNG THE SCHEDULED quXTTXNG TXNE, ' 

All HOURS spent xn the servxce of the Enployer. 
ON ANY Saturday provided the enplotee does not have an 

UNEXCUSA.BLE ABSENCE BUR.IMG THAT l-FEEK, 

Two (2) TXNES THE STRAIGHT TXNE HOURLY DaSE RATE 
OF PA.Y SHALL BE PA. ID FOP. ALL TXNE_ SPENT XN THE SEP. VICE 
OF THE EjNPLOYER ON ANY SUNDAY, 



0PPOB.TTTNITY TO EAP.N PRSHimi PAY SBALL BE ROTATED 
WITH THE X^tEHTION TO ACHIEVE EQUITABLE DISTRI3UTI0H 
- WHERE : PR act I CAB LE - - OF:\PREHIUri^. PAY EA.RNIHGS-I/ITHIN EACH A.. A,:..:.. I 
CLASS OF WORK^^ PROVIDED r THE EHPLOYEE IS QUALIFIED^ C-.ASI 

AVAILABLE AHD WILLING TO PERFORH THE OVERTIHE ASSIGNtfENT. 

ARTICLE XX7I 
HOLIDAYS 

1. A.N EHPLOYEE NOT REQUIRED TO WORK SHALL NEVER,- 
THE LESS RECEIVE WA.GES BASED UPON EIGHT (8) HOURS STRAIGHT 
TINE HOURLY RATE OF PAY^ FOR EACH OF THE FOLLOWING HOLIDAYS 2 

■Dew YkapHs Day Henop.ia.l Day' Election Da.y 

Lincoln's Birthday Independence Day Veteran^s Davy 

Washington Birthday Labor Day Thanksgiving Day 

Good Friday Golunbus Day Christ has Davy 

A.ND ANY additional HOLIDA.YS WHICH NAiY BE DSCLA.RSD BY 
EXECUTIVE ORDER OF THE PrESIDEsVT^ GOVERNOR^ OR HaYOP.. 

2, When one of the above days fall on Sat up, d ay ^ 

ENPLOYEES WHO NORNALLY HA.VE SatTURDAY OFF WILL BE OFF Fp^IDAFY, 

En PL or EES who wop.k on Sat up, day will taiKe that day off. 

5, If any of the a.bove holidays fall on Sundjyy^ 

Mondafy shall be considered as the holidafy if it is 

\ 

genera^lly obsep.ved as such in the connunity. 

I. Where the Depart he nt operates on any of the 
A^B ovE Holidays or Holiday pep.iods^ working enployses 
shall receive their holiday pay plus additional tine 
AND one-half for ALL HOURS WORKED BETWEEN 8:00 AJ'L 
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TO 4:30 PJ’L I'/qp.k perforhbd p.rior to 6:00 A,I'h op. after 
» 30 OF Ax holiday, shall be C oh pens at ED AT DOUBLE 

TINE THE BASE RATE OF PAY. 

J 

ARTICLE XXVII 
VACATIONS 

I. Enployees covered by this Agreenent shall be 

ENTITLED TO VACATION LEAVE WITH PAY ACCORDING TO THE 

following schedule: 

1st YEAiP. - 1 wo POKING DAlY/nONTH 

1st O months “• EAR. NED BUT CANNOT SPEND 


BEGINNING 

2nd year. 

11 TH YEAP. 

16th year. 

21st yeap. 

AFTER 23 YEARS 


END 

10th year 
13th year 
20th year. 
23th year 


13 WORKING days 
16 WORKING DA YS 
IS WOP.KING DA.YS 
21 WORKING DAYS 
24 WOP.KING DAYS 


Upon CONPLETION OF TWENTY-FIVE (2D) YEARS OF CONTIN- 
OUS SERVICE, THE EMPLOYEE SHALL RECEIVE FIVE (3) EXTRA 
DAYS OF VAR ATI ON FOR THAxT ARN IVERSA.P.Y YEAR ONLY. 

2, Va-CARIONS shall normally begin f.oblowing the 
REGULAR ”daYS OFF^^ OF THE EMPLOYEE. 

3, ¥A..CATION TIME MUST BE USED IN THE YEAR’ THAR 

IT IS earned. However, one yearHs accumulj^tion ma.y be 

CARRIED INTO THE NEXT SUCCEEDING YEAR, ShGULD CIP.CUMST- 
ANCES WARRENT, THIS PROVISION MAY BE WAIVED BY THE DIRECTOR 

AND THE Business Adkinistp.ator. 

4, The Vacation period shall be the calendar year, 

FROM first day OF JANUARY TO THE olST DAY OF DECEMBER, 

VViCACTIONS shall BE SCHEDULED BY THE DIRECTOR, GTVT^jq 
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^ ft it 


o f 1'^E TO ErfPLO'-^R tt ’T/^ -r /-»-. ^ 

C./orC.. ACCORDING To SENIORITY, 

IvHERE PPi-ACTICABLE AIW X-/HEHE CONSISTENT r/r^/^- 

IIITH CONTINXJED 

t ± k^IENT CPERAiTIONS 

6. A„t ^„P,orm cr 

OF retirenent^ shall hecetve zp ^ 

. i. H^C^IA^ THt, earned vac ATT Of,; WHICH 

Has not been taken, effective 30 D/YS ppmo 

~iYS PRIOR TO THE DA.TE 

OF ret IRE WENT, In 'pre Fvv^^rrr 

-ijv iLVj:^NT THAT ^JT m^nr 

yii AN ENPLOYE^. is entitled 

0 VaCAxTiON leave at trip ttn^ nrr-e- 

IIL^ Op HiS DEATH, HIS WIDOW 

Ox. HIS ESTATE SHA^LL P.ECETFn 'pzrjr 

EyxRRp^n VACATION PAY ON 

The s ^r? ^ c--re- 

s:^iPLorEB mo is retiring^ 

6. TyENIY-FOUR HOUR H0 TICe'^3jlL nr-r-^ 

be given to the 

Superintendent'by the enployee beeoa>e ^ ir,r 

atxPOx.E A VA^CaTION DA.Y 

NAY BE GRANTED, 

^» In the event a wnr r-» ^ 

holiday NAhED IN THIS AgrEENENT 
balls during an employee’s VAC/'^rn'T n—, ^ 

AACA^ION PERIODy SUCH EMPLOYEE 
SH S RE C EIVE A N A T)D TT n'T K r 7 -,-,? 

axjdij.ion^u dalY^s va.cationI 
Vacation pay wit r pjt 

yJlDB Bb PAiID ON THE Vi 7 ^-, 

xriB P^Y DAxY PRIOR 

10 THE STat^’p ^^-r-r-x 

^ XX o ^ 2 p H THE A A m -n y-. ^ 

- YA^ATxO,. PmiOD, UPON REQUEST OE THE ' 

imdividua.l employee. The ^npt o'-^-r, 

..LPLOY^R requires A T[-/0 (2) 

week's notice of such request. 

article /rr/TTT 

JURY DUTY 


A REGULAR FULL-TIME EMPLO'. 


loyes only, who 


L O 


A RON HIS NOB BE CANS 


EES Tlf^ 


S OF NNRY DUTY AS CERTIFIED BY 


CLERK COURT, SHaLI 


ij BE PAID BY THE CJ 


^ -L TY ^ T B 


Daily no. 




RATE UP TO A KAXIHUTI OF EIGHT (6) HOURS AND THE DAILY 
JURY FES FOR A HAXINUM- OF TEN {10) WORKDAYS EVERY TWO 
(S) calendar years^ subject - to the following conditions: 

1, When jury sepavice is cohpleted pp.ior to 1:00 P,I'L. 

THE EHPLOYEE IS REQUIRED TO TELEPHONE THE CiTY OFFICE AND 

If 

P.EPOP.T TO WORK IS REQUESTED, 

2, Tine lost because of jury service will not be 

CONSIDERED TINE WORKED FOR PURPOSES OF CONPUTXNG OVERTINE, 

3, The employee must notify his supervisor inned- 

lATELY UPON RECEIPT OF A SUMMONS FOR JURY SERVICE, 

4, This section does not apply where an employee 

VOLUNTA.RILY SEEKS JURY SERVICE, . f 

5, No REIMBURSEMENT OF WA.GES WILL BE MADE FOR 
JURY SERVICE DURING HOLIDAYS OP. VA,CATIONS, 

6, At the City Is request^ adequate proof must be 
presented of time served on a jury and the amount received 

i 

FOP. SUCH SERVICE, 

ARTICLE XX n ' . 

FUNERAL LEAVE 

1, A REGULAR FULL-TIME EMPLOYEE WHO IS EXCUSED 
FROM WOP.K BECAUSE OF DEATH. IN HIS IMffEDlATE FAMILY 
SHALL BE GRANTED ADDITIONAL SICK LSAVE^ AND BE PAID 
HIS STP^AIGHT-TIME P.ATE of PjlY^ for the REGULA.RLY 
SCHEDULED WORKING HOURS MISSED DURING THE FIRST^ SEVENTY- 

TWO {72) HOUR.3 following the death, but all such 


LEAVE 



B}^rrSlPITS WILL TERHIHATi: A.T THE EHD OF THE DAY OF THE 
FUHEP.AL. The eh PL or EE WILL BE EXCUSED WHEH HE NOTIFTES 
HX S S UPER VIS OP. THA T - A -DEATH ^ HA S OCC URR ED .. lU ... HI S IHHEDIA TES 
■lEAHILY : AHTD - THAT HE WISHES -TO BE . EXCUSED ..... ThS .. EHPLOYEeIs I 
IHHEDIATE FAHILY IS COHSIDERED TO IHCLUDE: SPOUSEy CHILDREN 
BR 0 THERSy SIS TER Sy PAR ENTS y PAR ENT-IH-^ L A Wy BH 0 THERIN--LAWy 
SISTER-IN-LAWy GRANDPARENTS AND GRANDCHILDREN OF SNPLOYEE 
OR SPOUSE, 

Not ?roRE than sight (8) houp.s^ pay pep. DAYy or a 
TOTAL OF TWNETY-FOUR (24) HOURS ^ PAYy WILL BE ALLOWED 
UNDER. THE PROVISIONS OF THIS SECTION, 

This pp.ovision also applies for any other relative 
WHO resides with THS EKPLOYEE. SPECIA.L CA.SBS NAY BE 
REFERRED TO THE DIRECTOR, 




CK LEAVE I WITH PAY AS PROVIDED FOR IN THIS SECTION 
IS INT^END^ir'4^BE USED FOR THE PURPOSE OF HANDLING NEC¬ 
ESSARY A.P.RANGEnBNTS AND ATTENDING THE FUNEP.AL OF THE 
DECEA.SED NBH3SP. OF THE- INNEDIA.TE FANIL Y AND SHALL NEITHER 
BE ACCUNULATSD TO NOR DEDUCTED FP.OH HIS NOP.NAL ''SICK LEAVE 
A.3 0rE, If the EHPLOYEE does not A.TTSND THS FUNEP.A.L OF 
THE DECEASED PAY ALLOWANCE (AS PROVIDED IN ' THIS SSCTIOn) 
WILL NOT BE ALLOWED. 

article xkx 
MILITARY LEAVE 

1, Any regular employee who is called into active 

SERVICEJ, OR WHO VOLUNTEERS FOR SERVICEy IN THS Ap.NED 




::F OR CES 0 F THE UHI TED Sta TES^ SB A Lh BE GIVEH A LEAVE OF 
ABSENCE FOR^ AND WILL ACClfHULATE SENIORITY Dm'lXNG SUCH 
PERIOD OF SERVICE NOT TO EXCEED FOUR (4J YEARS^ UpON 
THE TERNINATION OF SUCH SERVICE HE WILL BE REEHPLOYED 
AT THE RATE OF PAY PREVAILING FOP. WORK TO J^/HICH HE, IS 
ASSIGNED at THE TINE OF HIS RSENPLOYNENT, PROVIDED^ HOW- 
EVER^ HE -HAS NOT: BEEN DISHONORABLY DISCHARGED, HIS 
OR A C0NPARA.3LE JOB IS ANV AIL ABLE, HE IS PHYSICALLY, 
HENTALLY AND ENOTTONALLY ABLE TO PERFORN SUCH WORK, 

AH/D HE NANCES WRITTEN AiPPL I CAT I ON FOB REINSTATENENT 
.WITHIN NINETY {90) DA.YS A,FTSR DISCHARGE, 

2, Any enployee required to be a^bsent fp.on wop.k 

BECA.USE OF AnNUAL AcTIVE DuTY TRAINING SHALL RECEIVE 
THE DIFFERENCE BETWEEN BASE RATE FOP. NIL IT ARY DUTY AMD 
THEIR, REGULAR STRA.IGHT-TTHE RA.TE FOR SUCH AnNUAL AmTIVE 

Duty Training, Proof of required service and of. pay 

RECEIVED NJ,Y BE REQUESTED BY THE DIRECTOR, 

ARTICLE XXXI _ . 

SICK LEAVE 

1, Sick leave neams the absence of am enployee 

BECA.USE OF ILLNESS, EXPOSURE TO CONTAGIOUS DISEA.SE, 
ATTENDAMCE UPON A NEN3ER OF HIS INNEDIATE FANILY SERIOUSL 
ILL AND P. EQUIP. TNG THE CARS OR. ATTENDA.NCE OF SUCH ENPLOYE 
oiCK LEAlVE SHAlLL ACCUjtlE TO FULL —TINE ENPLOYEES 
ON THE BASIS OF ONE WOP.KING DAFY PER NO NTH DUB I NO THE 
RENAlINDER OF THE FIRST CALENDAR YEAR OF ENPLOYNSNT 
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AFTER .lUITXAL EEPLOTEEUT AND :.FI FTSEN ( 1 5) : P/ORK TEG DAYS 
Ji^ ^TKrar calLendap^^ year thereafter. Sick leave allop/- 
:AHCE -NOT FUSED IHEAHY-CALEITDAB TEAR SHALL ACCUirULATE TO . 
THE NiiPL0 YEE ^S CREDIT -ER 0If" ’YEAJl TO YEAP^ TO BE USED IF 
AND WHEN -NEEDED FOR SUCFr PURPOSE, If AN ENPLOYEE IS i 
ABSENT FOR REASONS THAT ENTITLE HIN TO SICK LEANVE^ HIS 
SUPEPNVISOR SHALL BE NOTIFIED NO LATER THAN 8:00 A, If, 

OF THE DJ.Y TO BE TAKEN, F A. I LURE TO SO NOTIFY HIS SUPER 

VISOR NAY BE CAUSE OF DENIAL OF THE USE OF SICK LEAVE 
FOR THAT ABSENCE AND CONSTITUTE CJ.USE FOR DISCIPLINARY 


ACTION, 

3, An enployse who shall be absent on sick leave ■ 

FOR FIVE OR NORE CONSECUTIVE WORKING DAYS SHALL BE RE- 
QUIPPED TO SUBMIT AlCCEPTABLE TfEDICAL EVIDENCE SUBSTANT¬ 
IATING THE illness: 

A, A:n employee p/ho has been absent on sick leave 

FOR PERIODS TOTALING TEN (10) DAYS IN ON CA.LENDAR YEAR 
CONSISTING OF PEP.IODS OF LESS THAN/ FIVE (o) DAYS, MAxY- 
BE REQUIRED TO SUBMIT ACCEPTAxBLE MEDICAxL EVIDENCE FOR 
ANY A.DDITIONAL SICK LEAVE IN THAT YEAR WHENEVER SUCH 
REQUIREMENT APPEARS REASONABLEj UNLESS SUCH ILLNESS 
IS OF Ax CHRONIC OP. RECURRING NA..TURE REQUIRING RECUP.RING 
ABSENCE OF ONE DAY OR LESS IN WHICH CASE ONLY OjE CERT¬ 
IFICATE SHA.LL BE NECESSARY FOR A PERIOD OF SIX MONTHS, 

B. Sick leave mah not be used until it has been 


ear NED y HO WE VSR ^ IN :S PE CIAL CASES WHER E A N E MP L O Y. 





.;-;{.;.i: ,SXCK LEAVSrI EliPhOYSE HAY APPLY FOR 

ADDITIONAL SICK LFA.VE V;iTH PAY. ji 

H*-.. AM-:EHPLO^EE,YSBALh NOT ■ BE REIHBURSED FOR AECURED 
r-'-f’-SICK 'LEAFE-^:AT ■ THE -TIHE OF TERHINATION OF HIS EHPLOYHENT. ' 

ARTICLE XXXII 
PERSONAL DAY 

AfterONE {!) YEAR OF sepnyice cohputed from the 

LAST DATE OF HIRE^ FULL-TIHE EHPLOYEES HAY BE GRANTED 
ONE (1) personal leave DAY DURING EACH YEAR OF THIS 
CONTRACT FOR ANY OF THE FOLLOWING REASONS: 

■ 1. Relioious observance 

2, Death of a blood r.elative not included in the 

FUNERAL LEAVE SECTION. 

3. Personal, legal, business, household or. fahily 

HATTERS OF AN EHSRGENCY NA.TURE, NOT COVERED 
ELSEWHERE IN THIS AgREEHENT PROVIDED THE 
EHPLOYEE STATES THE SPECIFIC REASON FOR THE 
P.EQUEST A.ND SUCH IS APPROVED BY THE DEPART‘D ; 
HENT head OF WHICH A RECORD WILL BE HADE. / 

EhPLOYEES will be granted ONE (l) PERSONA..L LEA.Ve' 

u day per Contract year, jtnaccuhulatible. r 

Such leave will be granted on a twenty^four (24) 

f 

HOUR NOTICE TO THE SUPERINTENDENT. 

ARTICLE XXXIII 

HEALTH CARE INSURANCE PROGRAM 

I HE EMPLOYER SHALL PR.OVIDE EACH EHPLOYEE THE FOLLOW-- 

iNG Health Care Insurance with dependent coverage: 
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1, Slue-Oboss Hospital Insurance 

2. Blue-Shield Surgica.l Insurance 
o. Rider J 

4. Major Medical 

The Err PL oyer a.grees to pay the full cost for the 
above described Health Gap^e Insurance Pp^ograj-t, 

ARTICLE XXXIV ; 

PROTECTlOM OF RIGHTS 

It SHA.LL NOT BE A VIOLA.TI ON OF THIS A.GP.EENENT^ 

A.ND IT SHA.LL NOT BE CAUSE FOR DISCHA.RGE 0/i DISC I PL^x NA.P^Y 
AUCTION IN THE EVENT AN ENPLGYEE P^EFUSES TO ENTER. UPON 
any PP.OPSRTY INVOLVED IN A. PRINA:.R.Y LABOR.. DISPUTE OP. 
R.SFUSES TO GO THROUGH OP. WORK BEHIND ANTY LAMFUL PP.. INAR.Y 
PICKET LINS OF UNIONS PARTY TO THIS AMP..ES:iENT^ A.ND 
INCLUDING PRiriARY PICKET LINES AT THE EhP L 0 YER ^ S PLACES 
OF BUSINESS, 

article XXXV 

TRANSFER OF TITLE OR INTEREST 

This Agreehent shall be binding upon the parties 

HERETO^ THEIR SUCCESSORS^ ADNINISTRAT OBS^ EXECUTORS, 

AND ASSIGNS. 

article xxkvi 

BULLETIN BOARDS 

The Enployer a.grees to give use of the bullet id 
BOARD, located IN THE V/ATER UTILITY BUILDING, 819 


28 . 



THE 

PO 

STING 
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NOTICE 

s n. 

THE 

Un 

ION, 

No 

NOTICE 

SH. 


TO OFT-ICIAL BXJSinSSS OF THE UlJION. 

POSTED UNTIL IT HAS BEEN SUBMITTED TO THE BliCECT OH., 

ARTICLE XXXVII 
UNIFORMS 

The Ehployeb shall provide and maintain at no cost 

TO THE ElfPLOTSES THE FOLLOUIITG UNIFORMS: 

3 SETS OF SUMMER, TROUSERS AND SHIRTS 

3 SETS OF I'/INTER, TROUSER,S AND LONG SLEEFis SHIR,TS 
2 CALVERY-TUILL LINED FINGER-TIPPED LENGTH SURCOATS 

The employer shall also provide each employee with 

THE FOLLOWING GEAR, IN A_DDITION TO ANY OTHER, PR,OTECTIVE 
CLOTHING OR EQUIPMENT NECSSSAPNY TO PERFOPNf HIS DUTiES: 

Safety Glasses Boots 

Gloves {normal usage 4 prs,/yr. Rain Suit 
Safety Bat 

The employer, shall replace uniforms^ protective 

CLOTHING A.ND OTHER ISSUED EQUIPMENT AS BEQUiR,ilD ^ 

The employee must not. use a.ny uniforms or equipment 
for any other than City job. On his termination the 
employee must retur,n all City-provided equipment, 

Failure to abide by sa.fety rules and to use safety 

EQUIPMENT MAY RESULT IN DISCIPLINARY ACTION, 

ARTICLE aKXVIII 
GOHPENSATIOU GLAIBS 

7. The employer agrees to cooperate toward the 

prompt SETTLEPfENT OF EMPLOYEE ON-THE-JOB INJURY CLAlPrS 
WHEN SUCH CLAIMS ARE DUE AND OWIin 


EOUIP,ED BY LAW, 



The F.HPUorEP. shall proyidb iTorkheii’s Goupehsatioh pro 

TECEIOH FOP. ALL EMPLOYEES OP. THE SqUIVALENT THEREOF IF 
_ __ nrr'n nrr OP. THE COUP.SE OF EnPLOmEUT 

If THE EVSHT THAT AF ElTPLOrEE IS IFJUP.ED OF THE _ 

JOB THE EMPLOYER. SHALL PAlY SUCH EMPLOYEE HIS DAY ‘ S PAY 
FOP. THAT day LOST BECAUSE OF SUCH INUUf-Y. All EKPLOYe... 

WHO IS IJIUURED ON THE UOB AND IS SENT HOiic. 0*t. l O A 
HOSPITAL, OR WHO MUST OBTAIN MEDICAL ATTENTION, SHALL 
P.ECEIVE PAT AT THE APPSICA3IE HOURLY RATS Of P/.T r r'P^ 

THE BA.LAFCE OF HIS B.EGULA.R SHIFT OH CALL IF GJARAFATn.a. 

ON THAT DAY. AN EMPLOYES WHO HAS RETURNED TO HIS REGULAR. 
DUTIES AFTER SUSTAINING A COMPENSABLE INJURY WHO J. S RE¬ 
QUIRED BY THE l/ORKMEN's COMPENSATION DOCTOR TO RBCEirE 

additional medical treatment during his regularly 

SCHEDULED WORKING HOURS SHALL P.ECSITS HIS REGULAR HOURLY 
rate of pay for such TIME. UpON HIS RETURN THE EMPLOYEE 
SHALL SUPPLY THE ClTY WITH A MEDICAL CERTIFICATE ESTA.3L- 
ISHING HIS FITNESS AND C.-IPABILITY OF DOING HIS ASSIGNED 

JOB. , . < 

AP.fTGlE nXIX 
SANITARY CONDITIONS 

The Employer .iCRSss to kaintj.in a. clean, sj.iriT.iRY 

WASHROOM HAVING HOT AND COLD RUNNING WATER AND WITH 
TOILEE FACILITIES» 
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ARTICLE XL 


^ ■ SAFETY 

I 

The Ehployeh shall not require^ direct^ or assign 

ANY ENPLOYEE TO WORK UNDER UNSAFE OR HAZARDOUS CONDITIONS^ 

The enployee upon discovering an unsafe or hazardous / 

f 

condition will innediately tell his Supepavisor. The! 
.Supervisor will either deternine a.nd advise how the 
work can be pebforned safely or will direct the cessation 
of the work if he finds conditions warrant such detep.hination 

ARTICLE XLI 

SEVERABILITY ' \ 

In the event tha,t any pr.ovision of this Agp.eehent 

BETWEEN THE PARTIES SHALL BE HELD BY OPERATION OF LAW^ 

OR BY A COURT OR ADHINISTRATIVE AGENCY OF COTfPETENT AND 
FINAL UURISDICTION TO BE INVALID OR UNENFORCEA^BLEj, THE 
REMAINDER -OF THE PP.OVISIONS OF SUCH AGREEMENT SHALL 
.NOT BE AFFECTED THEREBY BUT SHALL BE CONTINUED IN FULL 
FORCE AND EFFECT. It IS FURTHER AGREED THAT IN THE 
EVENT ANY PROVISION IS FINAxhLY DECLARED TO BE INVALID 
OR UNENFORCEABLE, THE PARTIES SHALL MEET WITHIN THIRTY 
{30) DAYS OF WRITTEN NOTICE BY EITHER PARTY TO THE OTHER 
TO negotiate CONCERNING THE MODIFICATION OR REVISION 
OF SUCH CLAUSE OR CLAUSES. 


31 . 



i 


Ea]MM£. SlABILIZ/\rm^^ PROhRAfi 

The Paymb'jt of any wage, saury-or other fiunical benefit as 
P koyiDED FOR HERtlN IS SPECIFIULLY SUBJECT TO^ A® COFDITIONtD UPONU 
The PROVISIONS h'fcRElM BEING APPROVED AND IN CONFORi'-ilPA WITH THE REQUIRE" 
MENT A® GUIDELINES AS ESTABLISHED BY THOSE AGENCIES CREATED AS A RESULT 

Of President Richard M, Noxon's Econgyic Stabilization Program. It is 

SPECIFICALLY INTE®ED THAT NO PROVISION CONTAINED HEREIN SHALL BE IN 
VIOUTIOiiOF ANY REQUIRuMENT OR GUIDELINE IMPOSED AS A RESULT OF Th'E 

Economic Stabilizauon Program of the President of the United States. 

ARTICIF XI nr 
APPROPRI/Vriori OF Rims 

All wages and other financial benefits accruing to employees 

COVERED BY THIS AgRESMEMT SHALL BE SPECIFICALLY SUBJECT TO THE 

Appropriation of adequate a® necessary fuibs therefor by the Elizabeth 
City Council in its annual Municipal Budget or as otherwise allowed by 
uw. 


iEIICOUV 


NO SP 


Nil 


i nri/ri' 


The Employer agrees thai it will not lock out its employees As^s 
THE Union agrees that it will not sanction a strike^ slo’,oown^ or vdrk 
stoppage during the life of this AGREEMEiNT. 


ARTICIF XIV 

jmimim ciaiirf 

This Agreement shall be in full force mn effect from January h 15 
iO AND including LECbYBER 31^ 1972 Af'iD SHALL CONTINUE FROM YEAR TO YEAR 
thereafter unless written NOTICE OF DESIRE TO CANCEL OR TERMINATE THE 
AgRlEjMeNT is served in writing by EITHER PARTY UPON TiHE OTHER AT LE^ST 

3:;<t>' (60) days prior to date of expiration. 




IN WITI'IESS kfiERhOFj THE UiMDERSIGNED PARTIES DULY AUTHORIZED TO 


DO SO^ HAVE EXECUTED THIS AgREBYENT THJ 


DAY 

/ 

/ 


. 1972 '. 


DIVISION OF WATER UTILIW- 
DEPARTffi'fr OF FdBLIC WORKS 
CITT OF ELIZABETH 


L0GAL .865. AFFILIATED WITH THE 
I.B.T. 
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